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How to use this book
Discover Your Hidden Talents is a guide to your learning.
It has been written so that you can find everything you might
reasonably want to know about becoming a good learner between the
covers of one book. It has been designed in such a way that you should
be able to locate topics easily.

Discover Your Hidden Talents is divided into three parts.
Part One deals with the big picture. It outlines some essential facts
about your mind and explains a useful model – Ready, Go, Steady – to
help you plan your learning.
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How to use this book

Part Two goes into more detail. You can:
● find out about the 5Rs of lifelong learning
● discover some of the big ideas which have excited learners
over the ages
● see how to apply the most important theories in your life by
trying out new techniques.

Everything is explained in clear, ‘how-to’ steps.
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Each technique begins with a ‘Why bother … ?’ so that at every
stage you are clear about the purpose of what you are finding out.

Part Three is a useful reference section.
Here you can see at a glance the material you have read in Part Two.
You can also find out more about your brain and begin to understand
some of the common conditions that affect some learners.

A comprehensive index at the end should ensure that you can find
your way to anything that you might want.
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How to use this book

The following icons are used throughout the book to help you to
find your way around easily:



An interesting idea for you to consider.

A useful technique to practise and use.

A helpful website.

A checklist of practical advice and tips.

An alphabetical list, for easy reference.

You will also find these icons used occasionally. They are explained
more fully on pages 83–84:

Your own
preferences

Your
environment
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What you are
learning
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Resourcefulness

Chapter 6

Learning to be a better learner
It’s a curious fact that while most people think they can learn how to
cook, to speak another language or to become a better parent, they do
not naturally assume that they can learn how to become a better learner.
But you can. The good news is that learning is learnable.
There are three elements to learning how to learn, all of which are
covered in this book.
First you need to have a clear enough idea of what is going on when
you are learning. (That’s the Ready, Go, Steady that you met earlier
and which appears on the next page.)
Second you need to be able to use some practical techniques to help
you become a better learner. (These are the 5Rs which you are about to
explore in this section of the book.)
And third, you need to have a simple but effective language to be
able to talk about what is going on when you learn. That’s what every
page of Discover Your Hidden Talents is trying to help you with.
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Of course you may not have picked anything like this up from your
schooldays! For, while you will probably have learned the facts and
processes associated with subjects, you may not necessarily have
picked up the helpful approaches you need to become a more effective
learner. (Schools, today, often find themselves helping children to pass
tests and examinations when they might be better off helping them to
become better learners.)
Take a moment to look at the following chart, which you first met on
page 25.

READY

You need to be emotionally ready and motivated to learn

GO

You need to have a range of techniques to harness the full
range of your talents and creativity (Resourcefulness)
You need to be able to recall things (Remembering)
You need to be able to keep going when learning gets
difficult (Resilience)

STEADY

You need to be able to make time to take stock
(Reflectiveness)
You need to be able to change, adapt and learn from your
mistakes (Responsiveness)

Most of you will have heard of the 3Rs – Reading, wRiting and
aRithmetic. But what you need to get to grips with today is not the 3Rs,
although of course you definitely do need to be able to cope with
English and maths, but the 5Rs:
Resourcefulness
Remembering
Resilience
Reflectiveness
and Responsiveness.
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Resourcefulness

Unlike the 3Rs, the 5Rs focus on know-how rather than know-what.
Taken together they provide a curriculum for lifelong learning.
You could think of the 5Rs as a way of describing the kinds of habits
which will help you to learn better. Habits are typical or customary
ways of behaving. If you are trying to become a more effective learner
and realise your hidden talents, then some habits are more helpful than
others. The table below gives you a flavour of the kinds of things we
will be looking at as we explore the 5Rs.

Thr ee of the 5Rs

Helpful

Less helpful

Resourceful

Giving ideas time to
germinate

Being too quick to judge

Resilient

Being patient

Always rushing

Being persistent

Getting angry when things
get difficult

Keeping a diary

Being too busy to take
stock

Asking questions

Only being interested in
answers

Reflective

I first developed the idea of the 5Rs in Power Up Your Mind: Learn
Faster Work Smarter while I ran the UK’s Campaign for Learning (a
charity that helps people to learn). But I am not alone in thinking like
this. Guy Claxton and Louise Stoll, both Professors of Education, are
just two other examples of well-regarded authors and thinkers who
have reached very similar conclusions.
In the next five chapters you will be finding out more about each of
these ideas and seeing the many ways in which you can apply them in
your life. The last two chapters in this part explore some issues
particularly associated with two key environments in most people’s
lives – home and work.

A word of caution
Some of the techniques you will find in each of the next chapters under
a particular ‘R’ heading could just as easily appear under another of
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the Rs or, indeed, under ‘at home’ or ‘at work’. That’s the messy nature
of learning! It’s often difficult to tie things down! So do not worry if
you read something under ‘Reflectiveness’ and find yourself thinking
‘Shouldn’t that be under “Resourcefulness”’? It is very likely that it
could have been put under both headings. A good example of this is
‘asking and answering questions’. This appears under ‘Reflectiveness’
because without this skill it is impossible to be reflective. Equally you
could argue that questioning is an essential tool of any effective learner
and, therefore, should be part of ‘Resourcefulness’.



‘Learnacy’
‘Learnacy’ is a word that was first coined by Guy Claxton in the 1990s to describe the
over-arching idea of learning to learn. It was adopted and further defined by many
people, including the Campaign for Learning in the UK.
Learnacy is to learning as literacy is to writing and reading. It describes the overall
concept. Learnacy is close in meaning to another word sometimes used – metalearning.

If you are using Discover Your Hidden Talents to find a particular
technique there is an A–Z list of all of the techniques in Chapter 13 on
pages 249–252 to make this search process easy.
There is also a very comprehensive index (starting on page 305) at
the end of the whole book with lots of cross-referencing to help you if
you are not sure quite what you want to find out about.

Being resourceful
Effective learners are resourceful; they have a full toolkit of techniques.
When approaching any challenge that life throws them, they know
how to deploy the most appropriate learning ‘tool’. They know when
to use the learning equivalent of a screwdriver or a saw, rather than
persisting with a hammer.

‘ ’

People who are only good
with hammers see every
problem as a nail.
Abraham Maslow
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In this chapter you will see that the idea of resourcefulness has been
broken down and explored under a number of different headings.
Under each of these headings you will find useful techniques and
methods for you to try. Before each technique or method is described
you can see a clear explanation as to why you might want to bother
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with it. Then the technique is explained and, finally, there is a simple
‘how-to’ guide to help you to learn how to do it.
There are three headings under ‘Resourcefulness’: ‘Managing your
learning’, ‘Developing and organising ideas’ and ‘Working with
people’.
Resourceful learners know how to manage their learning. This
involves being able to see both the big picture and the detail,
cultivating a receptive and open state of mind and being confident
with a range of techniques.
They also know how to develop and organise their ideas. This
requires both the ability to imagine new thoughts and to shape these
so that their meaning is clear.
And finally, resourceful learners need to know how to work with
people, understanding their points of view, explaining their own views
and building networks of helpful relationships. Sometimes, of course,
they will know that it is smarter to be solitary rather than sociable.

Managing your learning
There are very many different kinds of ‘tools’ or techniques that you
need to have mastered to be a resourceful learner.

Fundamental approach,
for example getting the
big picture

Particular method,
for example using
a book

The entries which follow start at the fundamental end of the
spectrum and end with specific methods. Both types of techniques are
useful, depending on the situation you find yourself in.
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