Tips and Tools Reference Guide

A New Teacher’s Survival Guide:
Avoiding the Common Pitfalls
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• Create and use a student seating chart. Thoughtfully rearrange seating at random times during the school year.

Establish Classroom
Management &
Organisation First

• Good preparation is the backbone of good teaching. Take the time to
carefully review each lesson before teaching it.

Build a Strong Foundation

• Get to know your students as soon as possible – not just their
names, but their individual strengths and interests.
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• Be a positive role model through your actions and body
language. Never be sarcastic or belittle your students. Always
communicate genuine care and interest.
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• Be an advocate for your students. Listen to them and praise
them to their parents when deserved.
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• Establish positive class rules with guided input at the start
of the school year. When students feel empowered, they are
more likely to adhere to the rules. Limit rules to only a few
(ideally 5 to 10).
• Be consistent and fair in enforcing rules. Communicate
choices and consequences without engaging in power
struggles or becoming emotional.
• Send parents a copy of the class rules; have them sign and
return it.
• Use random praise for desired behaviours, particularly with
students who struggle with their conduct.

©

Ed

• Prepare for the diﬀerent types of learners and diﬀerentiate instruction to make sure that you reach all of your students.
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Students learn most eﬀectively in a wellmanaged and organised environment.
Furthermore, nothing identiﬁes and
stigmatises a struggling teacher more
than a lack of order and discipline in his/
her classroom. Do not underestimate the
importance of discipline and order in the overallll observation
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evaluation of new teachers.

• Reﬂect on your lessons, especially those that did not go over so well.
Learn from your mistakes, as well as your students’ reactions to a
lesson/unit.

Resolve Conﬂicts
• Always make student safety the ﬁrst priority.
• Physically separate students in the classroom who are antagonistic
towards one another.
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Designed speciﬁcally as a useful reference for new primary and secondary teachers,
this guide contains practical advice and strategies for overcoming the most common
pitfalls new teachers encounter in their daily practice, ranging from establishing
classroom management to working with parents.

• Make use of physical proximity by moving yourself near
students to control/limit potential behaviour problems.
• Ignore some misbehaviours that don’t disrupt your class
and/or the lesson.
• Do not mistake the working “hum” of a highly-engaged
classroom for a disruptive classroom. The goal is for
students to be actively engaged in learning, not to be able
to hear a pin drop in the classroom.
Be Organised and Prepared
• Develop an eﬀective system to handle paperwork. Do not
underestimate the volume of printed material that will
accumulate and need to be processed.

• Keep your physical environment very organised and neat,
even if it is not in your nature to do so.
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• Learn and use peer mediation and conﬂict resolution strategies.
• Listen for warnings of potential trouble and notify the administration
if you assess any possibility for danger.
• Develop a strong working relationship with your school psychologist,
guidance counsellor and/or social worker.

Don’t Be Afraid to Ask Questions
Being a new teacher is an overwhelming
experience, no matter how well prepared you
are. You are expected to know very speciﬁc
information about your school, its policies
and rules, and how it functions. New teacher
orientation materials cannot possibly cover
everything, so, you must ask questions. Seek out colleagues who might
have the answer (or who will be able to tell you who you should ask).
Consult with fellow teachers, paraeducators, administrators, school
secretaries and even the custodian. Leave no one out in this process as
you never know who is going to oﬀer you the best advice.
Always keep in mind that asking questions does not make you look less
competent or vulnerable; nor does it reﬂect on you in a negative way.
Quite the opposite! Asking questions shows that you care about your
job responsibilities and are serious about your profession.

View parents as Partners
Most parents share the same goal of wanting
M
what’s best for their children, yet they may
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have diﬀerent opinions of how to advance this
goal and, in particular, how to engage with
g
ttheir child’s school. Some parents want to be
tthe teacher’s friend and are involved in school
ccommittees and the P&C. Others may be critical
of the school and challenge the teacher.

